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Nothing gets Dr. Daniel Hallak more excited

than the opportunity to build authentic

relationships and intentionally develop

leaders. As the Chief Commercial Officer at

WiLD Leaders, Daniel drives strategic

commercial initiatives, and other operations,

product development, and marketing efforts

that support the development of whole

leaders. He is known for bringing energy and

thoughtful research-based practices that

actually make a difference. 

Before WiLD, he spent over a decade

developing whole leaders in business,

academic, and not-for-profit settings. He’s

run his own coaching practice and has had

experiences as a recruiter at Microsoft, a

Career Management Consultant at Right

Management Consultants and in a

leadership development role at Slalom

Consulting. He’s also served as a coach,

professor, and advisor at three higher

education institutions including Seattle

Pacific University, where he helped build a

new graduate business program from the

ground up.

Email contact@wildleaders.org for more details



CHANGING THE FUTURE ONE RELATIONSHIP AT A TIME

MOST REQUESTED SPEAKING TOPICS

Everyone tells us to network if we want to build our careers and succeed.

We know that mentors, advisers, and advocates open up doors and show

us how to get to the next level. Building professional relationships is

incredibly powerful for your career but if left unchecked, networking can

feel more like using people and less like building authentic relationships to

serve others. The good news is that shifting your mindset to focus on

generosity and service can radically transform how you build relationships

and bring joy and unexpected delight to how you develop your career

and find your unique place in the market. In this highly interactive

workshop, you’ll get introduced to a new paradigm for building purposeful

relationships that integrate your community with your work. 

Leading is a high-stakes endeavor but we often fail to equip leaders with

the relational support they need to stand strong, to thrive and flourish,

serve and even sacrifice when needed. It’s time to revisit how we surround,

support, and stretch leaders. Leaders need people around them who they

can trust. People who will both have their back and point out their blind

spots. In short, leadership can be lonely, but leaders shouldn’t be.

LEADERSHIP IS LONELY, LEADERS SHOULDN'T BE


