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Named one of the top 30 I-O Psychologists

alive today, Dr. McKenna is passionate

about developing leaders and about

transforming the way we see the people in

our organizations. As he will tell you, we have

the tools at our fingertips to invest in our

people in ways that are meaningful to them

and will get the results we need. Thirty years

of research has taught us much how people

learn and grow on the job. We have what it

takes to create rich learning environments for

the people we lead, and all we have to do is

begin to act on what we know.

Dr. McKenna brings a combination of

approachability, authenticity, expert

knowledge, and humor to his talks. Whether

you are interested in character

development, dealing with conflict, creating

engaging learning cultures, or developing

the next generation of leaders, his approach

of getting real about what’s going on in your

life and work brings people alongside him in

a way that inspires change. The models he

uses in his talks are based on decades of

research on leadership, team functioning,

organizational health, and individual

development.

Email contact@wildleaders.org for more details



WHOLE + INTENTIONAL LEADER DEVELOPMENT

MOST REQUESTED SPEAKING TOPICS

 Based on over four decades of research and centuries old wisdom on the developmental

journey of leaders, Dr. McKenna highlights the countercultural and wild paradigm of whole

and intentional leader development – seeing leaders as whole people, never shying away

from the mistakes that create opportunities to learn, and intentionally crossing the superficial

boundaries between our work as leaders in our families, workplaces, and communities.

Emerging leaders expect us to see them more quickly, and current leaders are begging for

someone to help them invest in other leaders, understand their strengths and weaknesses,

and move forward with intention and care.

Based on the his research and experience working with thousands of leaders (current and

emerging) across dozens of contexts and cultures, Dr. McKenna focuses in on the concept of

what it means to bring our whole selves to our work, to invest in other people around us, and

to get intentional about our learning and growth.

 An awareness of what it means to move toward being more whole and less fragmented

as leaders and people in organizations.

A recognition of how our personality, calling, purpose, character, and support networks

work together to offer us a more complete picture of whose we are and how we are

showing up.

Actionable steps for getting intentional about becoming better versions of themselves

that do not oversimplify it into a formula for success.

THE AUDIENCE WILL LEAVE WITH:

This talk can be packaged with a sampling of the tools in the WiLD Toolkit. Learn more about

the WiLD Toolkit at www.wildleaders.org/the-wild-toolkit
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LEADING UNDER PRESSURE

MOST REQUESTED SPEAKING TOPICS

 One of the most important elements of great leadership is being able to be

composed under pressure. Based on decades of research and content described

in his book “Composed: The Heart & Science of Leading Under Pressure,” Dr. Rob

McKenna highlights the secret to leading under pressure and the specific strategies

you can use to be a better version of yourself when it matters most. This interactive

session is a roadmap for standing firmly in who we are while staying connected to

those who matter most to us – especially when high-pressure moments come. None

of us are immune to the possibility of losing it when the pressure is on. 

This talk can be packaged with the Leading Under Pressure tool in the WiLD Toolkit.

Learn more about the WiLD Toolkit at www.wildleaders.org/the-wild-toolkit

An increased capacity to recognize the high pressure moments when they come

and your tendencies and habits in those moments.

A recognition of your greatest strengths under pressure and specific strategies that

will help you become a better leader in those moments, for your sake and for the

sake of others around you.

A roadmap for implementing a system for repeatable leader development. 

THE AUDIENCE WILL LEAVE WITH:
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